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HOW DO OFFSHORE 
ENGINEERS FEEL 
ABOUT THEIR WORK?   

The world needs energy. With escalating demand
for that energy, the war for talent in oil and gas has 
never been stronger. 

NES Global Talent works with the best in the 
industry: those who understand new technologies
as rapidly as they emerge; and those who can teach
new entrants everything they need to know about 
running high performance projects. 

We support the talent strategies of the majors such 
as Chevron, ExxonMobil and Shell. We support 
national oil campanies such as Saudi Aramco, 
Petrobras and Qatargas. We support global 
engineering procurement and construction such
as Baker Hughes. 

Our geographical footprint mirrors theirs and, 
whether it’s on the Gorgon, Kashagan or 
Rumaila project, we mobilise contractors to the 
world’s biggest and most technically challenging 
developments – safely and according
to requirements. 

With environmental challenges and political unrest 
dominating the headlines, it would be easy to 
conclude that the appeal of the oil and gas industry 
is diminishing. 

We wanted to fi nd out how contractors actually feel 
about working in oil and gas – so we selected the 
heart of the offshore community where to fi nd out. 





Job satisfaction

When we asked engineers how they feel about the job 
satisfaction that accompanies an offshore role, their sense 
of pride was unquestionably high – with almost 30 percent 
of respondents awarding a full 10 points, and a heavy 
weighting towards that end of the scale. 

When thinking about opportunities offshore compared 
to those onshore, almost half said their role was more 
rewarding. Just over forty percent of those surveyed said 
that they were satisfi ed with their offshore earnings. 

When asked if they would still be working in oil and gas 
if they weren’t offshore, a massive 88 percent of those 
surveyed answered “yes” – a fi ne endorsement for the 
industry. 

On a scale of 1-10 how proud are you to work in the oil 
and gas industry?  (1 being the least and 10 the most)

Is your offshore job more rewarding than an
onshore job? 

How satisÞ ed are you with your current
offshore earnings?

STAT:
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When asked: “If you were not working in an 
offshore position such as you are now, do you 
expect you would still be working in the oil and
gas industry? (88% replied YES)
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Lifestyle

Teamwork and close relationships with co-workers ranked 
highly and were frequently cited as the best thing about 
working offshore by survey respondents. 

A mixed outlook was reported towards living conditions on 
the installation, with additional negative scores creating a 
more even spread of responses. 

The length of leave and associated time spent with friends 
and family, cited by over half of all respondents (52 percent) 
was by far the most popular “best thing” about working 
offshore, followed by a sense of professional satisfaction (17 
percent) and the escape from the daily commute and offi ce 
politics that can accompany traditional nine-to-fi ve roles (13 
percent).  

Perhaps unsurprisingly, the isolation and time spent away 
from loved ones was the most frequently reported “worst 
thing” about working offshore (25 percent) – with boredom 
& lack of entertainment (20 percent) and the chopper ride to 
the installation (16 percent) following closely. 

Do you feel a closer bond with workmates offshore 
than you might in a job onshore? (1 being the least and 
10 the most)

How would you rate the quality of life onboard an 
offshore facility in terms of food, sleeping quarters and 
entertainment? (1 being the least and 10 the most)
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What do you like best about working offshore? What do you like least about working offshore?
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The future

When questioned about their expectations for the future, 
a massive 63 percent of respondents expected to sign up 
for a new offshore role upon completion of their current 
assignment, with just 8 percent answering “no”.

Pleasingly, 65 percent of engineers also said that they 
would recommend their job to a friend – an indication that 
the positives far outweigh the negatives when it comes to 
working offshore. 

Given ongoing pressure towards health and safety, as well 
as political instability in North Africa and the Middle East 
brings emergency evacuation planning into the spotlight, 
we asked offshore engineers how they thought recent 
events would affect them personally. Over half (54 percent) 
predicted that it would become personally more challenging 
working offshore. 

When this current assignment is concluded, would you 
expect to sign up for another offshore job opportunity?

Would you recommend your job to a friend?

Given recent world events, do you predict it will 
become personally more or less challenging working 
offshore?
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“ 54% predict that working offshore will 
become more challenging”

“ 65% would 
recommend their 
job to a friend”

 Yes 

No 

Unsure

63%

8%

29%

 Yes 

No 

Unsure

65%
9%

26%

 Much less challenging 

Slightly less challenging 

About the same

Slightly more challenging 

Much more challenging

41%
35%

19%

2% 3%



Locations

We asked respondents to rate the appeal of working in 
different locations worldwide. Over three quarters (77 
percent) rated Asia as appealing, with Australia (74 percent) 
and Europe (70 percent) following closely. 

At the opposite end of the spectrum, Africa was cited as 
the least appealing location, with almost half of respondents 
(45 percent) rating it with little or no appeal. The Middle 
East (33 percent) and Russia & Central Eastern Europe (27 
percent) were also ranked with low appeal. 

These Þ ndings suggest that Africa and the Middle East 
could struggle to attract the best skills as the global war for 
talent gathers pace. On the other hand, offshore engineers 
who consider these locations could expect competitive 
rates and favourable beneÞ ts packages. 
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